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   Project Update 
 

Welcome to the second Joint Indigenous Group newsletter. The tender was won by Fulton Hogan Construction and work 
will start shortly. The JIG have been busy working with the Project Team to ensure the cultural heritage, values and 
aspirations of the local Aboriginal people are respected and considered. After seven months collaborative work with the 
Project Team the Cultural heritage Management Plan is complete and signed off by the JIG and they are now finalising the 
Indigenous Partnership Agreement. 
 
There is a great deal of curiosity in the project from the local Aboriginal communities; Neville Whyman has spread the word 
through the Barapa Barapa communities with interest coming from as far away as Mildura. Norm, Rayna and Fred have 
been distributing information and fielding questions for months about the project in Deniliquin LALC. Rosemary, Rick, Rob at 
Moama LALC and Keicha at Yorta Yorta nation have all been equally busy with similar levels of interest. 

 
   Coordinators, Cultural Advisers and Site Monitors 

 
After much consultation with the JIG, NSW State Water (a member of the 
Project Team) has employed two local Aboriginal Coordinators and two 
Cultural Advisors to oversee the cultural monitoring program for the project. 
These positions carry significant responsibility both within the organisational 
structure of the project and the local Aboriginal community; all the 
appointments into these positions have the endorsement of the JIG.  
 
The Coordinators and Advisors are Norman Moore (Barapa Barapa Nation), 
Des Morgan (Yorta Yorta Nation), Richard Kerr (Moama LALC) and Fred 
Egan (Deni’ LALC). They all bring with them the respect of the JIG and the 
communities as well as a wealth of knowledge, cultural and spiritual 
connection to the forest and acknowledged qualifications and relevant 
experience. The JIG and the Project Team support these important team 
leaders and the project is already benefiting from their significant input and 
knowledge.  Although being descendants of different local Traditional 
Owner groups and representing different LALCs, this group has already 
developed a strong bond of mutual respect, trust and friendship which is 
breaking new ground daily and setting a solid example to all those who 
work with them. These guys have worked hard to develop and coordinate 
the training of 28 cultural monitors.  

The team of Site Monitors, made up of seven 
members from each of the four groups within the 
JIG, will be rostered on site during construction. 
Their role is to identify and manage areas and items 
of cultural significance and interest. It was important 
to ensure that this training was not only relevant to 
the project but also beneficial to the participants so 
future employment opportunities can be generated. 
The training was conducted at Deni TAFE over two 
weeks in July/August; everyone had a great time 
with everyone passing the Senior First Aid, White 
Card and Cultural Awareness training with flying 
colours. 
 
The Coordinators, Advisers and Site Monitors are 
now NSW State Water employees’ and have all 
been issued with new high viz yellow jackets and 
work gear suitable for working in forest conditions. 
The jackets and shirts all carry the JIG’s own logo; 
the logo ensures the wearers are recognised as 
members of this important Cultural Heritage 
Monitoring Team while working on this project. 

 
Uncle Tommy Day, Fred Egan, Robert Charles and Allan Cockrane ready to roll 

outside the Project Info Centre in Barham 

Fred  

Norm  

Des  

Richard  



On the 2 nd of September, the JIG and the 
four coordinators met with Fulton Hogan 
Constructions senior staff members. Fulton 
Hogan Constructions is the company that is 
going to build the project.  Questions were 
asked of the company about prior 
experience with Aboriginal communities, 
how the monitoring program would occur 
and future employment opportunities.  
Fulton Hogan Construction indicated that 
they had a specific policy for indigenous 
employment within their company and were 
going to have Cultural Awareness training 
included for their staff.  
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   Cultural Heritage Monitoring Team 

Since completing the training, the Site Monitors have been familiarised with locations in the forest where works are planned to 
take place as well as simulated medical emergency evacuation procedures. These teams have created a great deal of interest 
in Barham and local community members have commented on their happy and positive attitude. 
 

The JIG & Fulton Hogan Construction 
 

 
 
 
        

Cultural Monitoring Training Week 1 
Week 1- Standing, Left to righ t 

Simone Dudley (Deni TAFE), Matt Dando (Work Cover),  
Robert Walker, Russell Day, Phil Hudson, Robert Charles,  
Gavin Walker, Tom Higgins, George Day, Latoya Morgan, 
 Darren Baxter, Norman Moore, Dot Telfort, Serita Jasper,  

Des Morgan, Richard Kerr, Bryce Taylor. 
Kneeling-  Matty Daniels, Anthony Jones, Fred Egan 

 

Cultural Monitoring Training Week 2 Week 2 – Standing left to right  
Simone Dudley (Deni TAFE), Wally King Jnr, Matt Dando (Work Cover),  

Tommy Day, Lowanna Smith, Yogi Briggs, Irene Venekite,  
Wally King Snr, Lois Smith, Allan Cockrane, Joey Briggs, Dean Briggs, 

Richard Kerr Jnr, Jaryd Day, Warren Stevens, Thorn Smith,  
Glen Galway, Jonathon Smith. 

Kneeling - Richard Kerr, Norman Moore, Fred Egan, 

 
The members of the Joint Indigenous Group are: 
 

Norman Moore  – Barapa Barapa Elder & Deniliquin LALC chair  

Neville Whyman  – Barapa Barapa Elder 

Keicha Day  – Yorta Yorta Nation Cultural Heritage Coordinator 

Thorn Smith  – Yorta Yorta Nation 

                       -  Deniliquin LALC  

Fred Egan  – Deniliquin LALC and Wamba Wamba  

Ricky Kerr  – Moama LALC chair 

Rosemary Jones  – Moama LALC Deputy CEO 

Designed by Clive Atkinson, the JIG logo is symbolic of       
the trees in the forest and the water in the river. The five 
seed pods represent the four Indigenous groups     
represented on the JIG.  

Barapa Barapa and Yorta  
Yorta Aboriginal Nations,   
Moama LALC and   
Deniliquin LALC. Forests  
NSW, who have been    
responsible for coordinating  
the group, were proposed   
by the JIG to be included as    
the fifth seed pod.  

Jig members Thorn Smith, Norm Moore, Neville Whyman, Rayna Egan, and Fred Egan with Coordinator Des Morgan at a meeting with Fulton Hogan 
Construction Staff in Barham. 


